
R S SOFTWARE (INDIA) LIMITED 

CORPORATE SOCIAL RESPONSIBILITY POLICY 

Guidelines, Mechanism, and Strategic Scope for Sustainable Development 

This policy lays down the guidelines and mechanism for undertaking socially useful programmes for 
welfare & sustainable development of the community at large along with the company's philosophy for 
delineating its responsibility as a corporate citizen is titled as the 'RS SOFTWARE CSR Policy'. 

The CSR policy functions as a built-in, self-regulating mechanism whereby a business monitors and 
ensures its active compliance with the spirit of the law, ethical standards, and international norms. 

Scope & Application:  

This Policy shall apply to all eligible CSR initiatives and activities undertaken by the Company in India for 
the benefit of different sections of society, particularly deprived, underprivileged, vulnerable and 
differently abled persons. The Company shall give preference to the local area and areas around its 
operations while selecting CSR projects, without restricting its ability to undertake eligible CSR activities 
elsewhere in India. 

PREAMBLE 

The concept of Corporate Social Responsibility has gained prominence from all avenues. Organizations 
have realized that Government alone will not be able to get success in its endeavor to uplift the 
downtrodden of Society. With the rapidly changing corporate environment, more functional autonomy, 
operational freedom etc. our company has adopted CSR as a strategic tool for sustainable growth. 

OBJECTIVES 

 To ensure an increased commitment at all levels in the organization, to operate its business in an 
economically, socially & environmentally sustainable manner, while recognising the interests of all 
its stakeholders. 

 To make CSR a key business process for sustainable development for the Society. 
 To aim at supplementing the role of the Govt. in enhancing welfare measures of the society based 

on the immediate and long term social and environmental consequences of their activities. 
 To undertake, directly or through eligible implementing agencies, programmes that benefit 

communities in and around the areas of the Company’s operations and elsewhere in India, and that 
enhance their quality of life and economic well-being over time. 

 To generate, through its CSR initiatives, a community goodwill for the Company and help reinforce a 
positive & socially responsible image of the Company as a corporate entity. 



VISION & MISSION 

To be a Corporate House with its strategies, policies and actions aligned with wider social concerns, 
through initiatives in education, health, environment and socially relevant matters. 

In alignment with vision of the Company, R.S. Software (India) Ltd, through its CSR initiatives, will 
continue to enhance value creation in the society and in the community in which it operate, through its 
services, conduct & initiatives, so as to promote sustained growth for the society and community, in 
fulfillment of its role as a Socially Responsible Corporate, with environmental concern. 

The Company shall spend, in every financial year, at least two per cent of the average net profits made 
during the three immediately preceding financial years, calculated in the manner prescribed under the 
applicable provisions of law, towards eligible Corporate Social Responsibility activities for the benefit of 
society in India. Such expenditure shall be incurred in accordance with this Policy, the Annual Action 
Plan approved by the Board and the activities specified under Schedule VII, as amended from time to 
time by: 

 Providing financial and other assistance to students who belong to socially weaker sections 
 Supporting efforts for community health in slums and areas inhabited by weaker sections 
 Supporting the programmes and efforts for environment protection and enhancement 
 Promoting, encouraging and supporting the social and cultural heritage and traditions of our 

society 
 Taking proactive measures for the well-being of society, as per needs. 

PLANNING & IMPLEMENTATION 

Identification of Thrust Areas and Strategic Initiatives 

For purposes of focusing its CSR efforts in a continued and effective manner, the following seven Thrust 
Areas have been identified: 

1. Environment Protection / Horticulture 

2. Infrastructure Development 

3. Drinking water / Sanitation 

4. Healthcare / Medical facility 

5. Community Development 

6. Education / Literacy Enhancement 

7. Skill Development / Empowerment 

Operational Framework & Implementation Partners 

CSR activities shall be undertaken on a project or programme basis, with defined objectives, budgets, 
implementation schedules, milestones and monitoring indicators. The activities may be implemented 



directly by the Company, through one or more implementing agencies eligible under the applicable 
provisions of law and holding a valid CSR Registration Number wherever required, or in collaboration 
with other companies or organisations. The Company shall undertake appropriate legal, financial, 
governance and operational due diligence before engaging any implementing agency: 

 Panchayats 
 Self-help groups 
 Voluntary Agencies (NGOs) 
 Institutes / Academic Organizations 
 Trusts, Mission etc. 
 Government, Semi Government and autonomous Organizations. 

Alignment with Schedule VII (Companies Act) 

The Company may undertake CSR activities falling within the areas or subjects specified in Schedule VII 
to the Companies Act, 2013, as amended from time to time. The activities listed below are illustrative 
and shall at all times be interpreted subject to the prevailing provisions of Schedule VII and applicable 
law: 

 Eradicating hunger and poverty and malnutrition, promoting preventive healthcare and sanitation 
[including contribution to the Swach Bharat Kosh set-up by the Central Government for the 
promotion of sanitation and making available safe drinking water. 

 Promoting education; including special education and employment enhancing vocation skills 
especially among children, woman, elderly and the differently abled and livelihood enhancement 
projects. 

 Promoting gender equality, empowering women; setting up homes and hostels for women and 
orphans, setting up old age homes, day care centres, and such other facilities for senior citizens and 
measures for reducing inequalities faced by socially and economically backward groups. 

 Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal 
welfare, agroforestry, conservation of natural resources and maintaining of quality of soil, air and 
water including contribution to the Clean Ganga Fund set-up by the Central Government for 
rejuvenation of river Ganga. 

 Contribution to the Prime Minister's National Relief Fund or any other fund set up by the Central 
Government for socio-economic development and relief and welfare of the Scheduled Castes, the 
Scheduled Tribes, other backward classes, minorities and women. 

 Protection of national heritage, art and culture including restoration of buildings and sites of 
historical importance and works of art; setting up of public libraries; promotion and development of 
traditional arts and handicrafts. 

 Measures for the benefit of armed forces veterans, war widows and their dependents Central 
Armed Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, and their dependents 
including widows. 

 Training to promote rural sports, nationally recognized sports, and Paralympics sports and Olympic 
sports. 



 Contribution to the prime minister’s national relief fund or Prime Minister’s Citizen Assistance and 
Relief in Emergency Situations Fund (PM CARES Fund) or any other fund set up by the central govt. 
for socio economic development and relief and welfare of the schedule caste, tribes, other 
backward classes, minorities and women. 

 Rural development projects. 
 Disaster management, including relief, rehabilitation and reconstruction activities. 
 Contributions to incubators or research and development projects in science, technology, 

engineering and medicine funded by Central Government, State Government, Public Sector 
Undertakings, public funded universities, IITs, National Laboratories and autonomous bodies. 

 Contributions to public funded universities and institutions engaged in research in science, 
technology, engineering and medicine. 

 Slum area development 
Explanation- For the purposes of this item, the term `slum area' shall mean any area declared as 
such by the Central Government or any State Government or any other competent authority under 
any law for the time being in force. 

 disaster management, including relief, rehabilitation and reconstruction activities 

STRATEGIC GOALS 

▪  Economic Vicinity Focus: Implementing Social Investments / CSR programmes primarily in the 
economic vicinity of your Company's operations with a view to ensuring the long term sustainability 
of such interventions. 

▪  EHS & Healthcare Standards: Sustaining and continuously improving standards of Environment, 
Health and Safety through the collective Endeavour of your Company and its employees at all levels 
towards attaining world class standards and support other programmes and initiatives, internal or 
external, for the prevention of illness and combating of diseases as may be considered appropriate 
from time to time. 

▪  Education & Literacy: Sparking the desire for learning and knowledge at every stage through Formal 
school, Quality primary education, Girl child education, adult education program and schools for the 
Deaf and Dumb in the field of education. 

▪  Sustainable Livelihoods: Aim to providing livelihood in a locally appropriate and environmentally 
sustainable manner through Formation of Self Help Groups for women empowerment, Vocational 
training, Agriculture development, Watershed development and Partnership with Industrial Training 
Institutes. 

▪  Social Change Advocacy: Bringing Social change and support Dowry less marriage, Widow 
Remarriage, Awareness programmes on anti social issues, De-addiction campaigns and programmes 
and espousing basic moral values. 

▪  Strategic Interest Alignment: Contributing to sustainable development in areas of strategic interest 
through initiatives designed in a manner that addresses the challenges faced by the Indian society 
especially in rural India. 



▪  Poverty & Hunger Eradication: Collaborating with communities and institutions to contribute to the 
national mission of eradicating poverty and hunger, especially in rural areas, through agricultural 
research and knowledge sharing, conservation and development of forest resources, empowering 
women economically, supplementing primary education and participating in rural capacity building 
programmes and such other initiatives. 

▪  Quality Healthcare Delivery: Supporting quality healthcare facilities and programmes through 
hospitals, healthcare institutions, primary healthcare centres, eligible implementing agencies, 
maternal and child healthcare projects, immunisation initiatives, healthcare for visually impaired and 
physically challenged persons, preventive healthcare awareness and medical camps. 

▪  Foundation Infrastructure: Setting up essential services that form the foundation of sustainable 
development through, Basic infrastructure facilities, Housing facilities, Safe drinking water, Sanitation 
& hygiene and Renewable sources of energy. 

BUDGETS & MANAGEMENT COMMITMENT 

A specific CSR budget shall be approved for each financial year in accordance with the statutory CSR 
obligation and the Annual Action Plan. The Board of Directors, management and employees subscribe to 
the philosophy of responsible corporate citizenship and shall support the effective implementation of 
the Company’s CSR commitments. 

CSR Financial Management and Statutory Treatment 

Administrative overheads incurred in relation to CSR activities shall not exceed the limit prescribed 
under the applicable provisions of law from time to time. 

Any surplus arising out of CSR activities shall not form part of the business profits of the Company and 
shall be dealt with in the manner prescribed under the applicable provisions of law. 

Where the Company spends an amount in excess of its prescribed CSR obligation, such eligible excess 
amount may be set off against the CSR obligation of subsequent financial years, subject to a resolution 
of the Board and compliance with the applicable provisions of law. 

Any amount remaining unspent at the end of a financial year shall be dealt with in accordance with 
applicable law. An unspent amount relating to an ongoing project shall be transferred to the Unspent 
Corporate Social Responsibility Account within the prescribed period and utilised within the permitted 
time, while an unspent amount not relating to an ongoing project shall be transferred to a fund specified 
under Schedule VII within the prescribed period. 

The Board shall satisfy itself that the CSR funds have been utilised for the approved purposes and in the 
approved manner, and the Chief Financial Officer or the person responsible for financial management 
shall certify such utilisation as required under applicable law. 

Any capital asset created or acquired out of CSR expenditure shall be held by an entity, beneficiaries or 
public authority permitted under the applicable provisions of law. 



CONSTITUTION OF CSR COMMITTEE 

The Board of Directors shall constitute and reconstitute the Corporate Social Responsibility Committee 
from time to time in accordance with Section 135 of the Companies Act, 2013 and the rules made 
thereunder. The Committee shall comprise such number and category of Directors, including 
Independent Director(s), wherever applicable, as may be required under applicable law, and the names 
and designations of its members shall be disclosed on the website and in the relevant statutory reports 
of the Company. 

CSR Governance Structure 
Where the CSR obligation of the Company for any financial year does not exceed ₹50 lakh, or such other 
threshold as may be prescribed from time to time under the applicable provisions of law, all functions 
relating to the formulation, recommendation, implementation, monitoring and review of the CSR Policy, 
Annual Action Plan and CSR activities shall be discharged directly by the Board of Directors. 

 Where the CSR obligation exceeds the aforesaid threshold, such functions shall be discharged by the 
CSR Committee, which shall formulate and recommend the CSR Policy, Annual Action Plan, proposed 
CSR expenditure and monitoring framework to the Board for its consideration and approval.  

The applicable threshold and governance mechanism shall be determined separately for each financial 
year, and the Board shall retain overall responsibility for ensuring proper implementation, utilisation of 
CSR funds, monitoring, reporting, disclosures and compliance with the applicable provisions of law. 

MONITORING AND FEEDBACK 

To ensure effective implementation of CSR programmes, a monitoring mechanism shall be established 
by the designated CSR official or CSR management team. The progress of approved projects, utilisation 
of funds, achievement of milestones, deviations and corrective actions shall be reported periodically to 
the CSR Committee or the Board, as applicable. 

Appropriate documentation of the Company's CSR Policy, annual CSR activities, executing partners, and 
expenditure entailed will be undertaken on a periodic basis and the same will be available in the public 
domain. CSR initiatives of the Company will also be reported in the Annual Report of the Company. 

GOVERNANCE & REPORTING MECHANISMS 

General Provisions & Interpretations 

Any question relating to the interpretation of this Policy or any matter not specifically covered herein 
shall be considered by the CSR Committee, wherever applicable, and decided by the Board of Directors, 
subject always to the applicable provisions of law. 



This Policy shall be reviewed and amended from time to time to align it with changes in applicable law 
and the Company’s CSR priorities. In the event of any inconsistency between this Policy and applicable 
law, the applicable law shall prevail, and the Policy shall be read accordingly until formally amended by 
the Board. 

Regulatory Reporting 

The Board of Directors shall ensure that the CSR Policy, Annual Action Plan and approved CSR activities 
are implemented, monitored and administered in accordance with the applicable provisions of law. The 
Board shall satisfy itself that CSR funds have been utilised for the approved purposes and in the 
approved manner and shall ensure timely spending or transfer of unspent amounts, reporting, 
disclosures and fulfilment of all other statutory obligations.. 

Communication & Information Dissemination 

The Company's engagement in this domain is disseminated on its website, annual reports, and its house 
journal through the media. The CSR policy of the company can be viewed at the Company's website. 

 

Annual Action Plan 

Where a CSR Committee is required to be constituted, the CSR Committee shall formulate and 
recommend to the Board an Annual Action Plan in pursuance of this Policy, and the Board shall consider 
and approve the same. Where the functions of the CSR Committee are discharged directly by the Board, 
the Annual Action Plan shall be formulated and approved by the Board. The Board may alter the Annual 
Action Plan during the financial year, on the recommendation of the CSR Committee wherever 
applicable and based on reasonable justification. The Annual Action Plan shall include: 

 list of approved CSR projects/programmes;  
 manner of execution;  
 modalities of utilisation of funds;  
 implementation schedules;  
 monitoring and reporting mechanism; and  
 details of need and impact assessment, if applicable. 

The Company shall undertake an independent impact assessment of eligible CSR projects whenever 
required under the applicable provisions of law. The impact assessment report shall be placed before 
the Board and disclosed or annexed to the annual CSR report, as applicable. 


